
 UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
 Region 1  Boston, Massachusetts 
 10 Causeway Street, 6th Floor 
 Boston, MA 02222-1072 
 (617) 565-6700 

 

       May 10, 2006 
 
 
Torren K. Colcord, President 
National Emergency Medical Services 
Association (NEMSA) 
1007 7th St. 
Suite 200 
Sacramento, CA  95814  
 
 
      Re:  American Medical Response 
             Case 1-RC-22019    
 
 
Dear Mr. Colcord: 
 
 The above-captioned case, petitioning for an investigation and determination of representative 
under Section 9 of the National Labor Relations Act, has been investigated and considered.  
 
 Decision To Dismiss: On May 5, 2006, you filed a petition to represent certain employees of the 
Employer, an ambulance company. The petitioned-for employees are currently represented by the 
International Association of EMTs and Paramedics, Local 1, a/w National Association of Government 
Employees, a/w Service Employees International Union Local 5000. That union has a contract covering 
these employees that expires August 31, 2006.  
 
 Under the Board’s contract bar rules, in most cases, in order to be timely with respect to an 
existing contract, a petition must be filed more than 60 days but less than 90 days before the expiration of 
the contract. Leonard Wholesale Meats, 136 NLRB 1000 (1962). In cases involving health care 
institutions, the petition must be filed not more than 120 days or less than 90 days before expiration. 
Trinity Lutheran Hospital, 218 NLRB 199 (1975). 
 
 Your petition was filed 120 days prior to the expiration of the existing contract. Accordingly, the 
petition is premature unless the employer is a health care institution. The Board has stated, however, that 
an ambulance company provides a service separate and apart from operations traditionally associated with 
a health care institution. Virtua Health, 344 NLRB No. 76 (2005); Albuquerque Ambulance Service, 263 
NLRB 1 (1982), enf. denied sub nom. Southwest Community Health Services v. NLRB, 726 F.2d 611 (10th 
Cir. 1984).  In addition, in a proceeding involving this employer, there was also a finding that the 
Employer is not a health care institution. American Medical Response, 335 NLRB 1176, 1182 (ALJD). 
Accordingly, the non-health care contract bar rules apply in this instance, and your petition must be 
dismissed.  
  
 
 



 
 
 Right to Obtain Review:  Section 102.71(b) of the National Labor Relations Board Rules and 
Regulations permit you to obtain a review of this action by filing a request for review with the National 
Labor Relations Board.  If you wish to file request for review, your attention is directed to the following, 
which summarizes the provisions of Section 102.71(c) of the Rules: 
 
 Request Due Date: The request for review must be received by the Executive Secretary of the Board in 
Washington, D.C. by the close of business at May 24, 2006.  However, if you mail the request, it will be 
considered timely if it is postmarked no later than one day before the due date.  The request MAY NOT 
be filed by facsimile transmission. 
 
 Extension of Time to File Request: If you provide a good reason, the National Labor Relations Board 
may grant you an extension of time to file the request for review.  You may file a request for an extension 
of time by mail, or by facsimile transmission.  The fax number is (202) 273-4270.  Any request for an 
extension of time must be received by the due date indicated above.  A copy of any request for extension 
of time should be sent to me. 
 
 Request Contents:  The request for review (eight copies) must contain a complete statement setting 
forth the facts and the reasons why you believe the decision to dismiss the petition is incorrect. 
 
 Address for Request for Review:  The request should be sent to the Executive Secretary of the National 
Labor Relations Board, 1099 14th Street, N.W., Washington, D.C.  20570 by the due date specified above.  
You should send a copy of the request to me, and one copy of the request to each of the parties whose 
names and addresses are listed below.   
 
       Very truly yours, 
 
       /s/ Rosemary Pye  
 
       Rosemary Pye 
       Regional Director 
 
 
 
Enclosures 
 
 
 
See Attachment 



 
 
 
 

A T T A C H M E N T 
 
 
cc:   Mr. Michael S. Pepperman, Esq. 
  Obermayer, Resmann Maxwell & Hippel, LLP 
  One Penn Center 19th Floor 
  1617 John P. Kennedy Boulevard 
  Philadelphia, PA 19103-1895 
 
 
  Mr. Torren K. Colcord, President 
  National Emergency Medical Services Association (NEMSA) 
  1007 7th Street, Suite 200 
  Sacramento, CA 95814 
 
 
  Ms. Judith Scott, General Counsel 
  Service Employees International Union 
  1313 L Street, NW 
  Washington, DC 20005 
 
 
  Mr. Timothy Bailey, Esq. 

International Association of EMT's and Paramedics Local 1,  
a/w National Association of Government Employees, 
a/w Service Employees International Union Local 5000 

  159 Burgin Parkway 
  Quincy, MA 02169 
 
 
  General Counsel, Office of Appeals 
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